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2021 Kathleen Bowen Staff
Recognition Awards
On Thursday, April 1, President Anarumo presented the Kathleen
Bowen Staff Recognition Award to three deserving individuals. We
recived 12 nominations for 10 different individuals. These employees
portray many of Kay’s characteristics including kindness, being a
team player, effective, efficient, goes “above and beyond”, dedicated
to Norwich University and his/her department, respectful,
trustworthy, accountable for his/her actions, excellent customer
service, participates in the NU community, and represents Norwich
in a professional and appropriate manner.

JOIN US IN CONGRATULATING:
Administrative Support
Nick Fischer • Office of Communications/Athletics
Manager/Senior Professional & Administrator/Professional
Tanya Tran • Office of Communications
Service
Gloria Marceau • Facilities Operations

Nick Fischer

Tanya Tran

Gloria Marceau

Be sure to congratulate these great employees when you
see them – and start thinking of who you will
nominate for 2022!

SPRING 2021

Wellness Ambassadors
A Wellness Ambassador
supports the Norwich
University’s wellness team to
communicate with the faculty
and/or staff about wellness
initiatives, programs, events,
and resources within his/
her department, and across
campus. If you want to join us,
please contact Rija Ramahatra,
Wellness Committee Chair,
for more details at
ramahatr@norwich.edu.

Be on the lookout for
wellness updates from
our ambassadors:
•
•
•
•

Kristali Cameron, CGCS
Lea Hatch, Student Affairs
Jessica Hurlbert, Athletics
Collette Leonard, Library,
Archives, Museum
• Megan Liptak, CGCS
• Taylor Nash, Admissions
• Bill Passalacqua,
Commandant’s Office

HR Fun Facts
Since March 2020, HR has processed
3,187 Dynamic Forms and 1,453 paper
employee action notices.

WAY TO GO, HR!
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Try This Recipe!

Courtesy of Crème de la Crumb

BEST GRILLED CHICKEN
Prep Time: 5 minutes | Cook Time: 20 minutes
Marinating time: 30 minutes
INGREDIENTS
Servings: 4 SERVINGS
q 4 boneless skinless chicken breasts
(feel free to sub chicken thighs)
q 1/4 cup olive oil
q 4 tablespoons balsamic vinegar
q 2 tablespoons brown sugar or honey
q 1 tablespoon soy sauce
q 1 teaspoon minced garlic
q 1 teaspoon Italian blend herbs or herbs de provence
q pinch of red pepper flakes optional
INSTRUCTIONS
1. Stir together oil, vinegar, sugar, soy sauce, garlic,
		 dried herbs and red pepper flakes.
2. Pour into a large ziploc bag along with the
		 chicken, press the excess air out of the bag, seal,
		 and chill for 30 minutes.
3. Use tongs to transfer the chicken to a preheated
		 grill or grill pan on the stove. Discard marinade.
		 Cook chicken for 6-10 minutes on each side
		 (depending on thickness) over medium heat until
		 cooked through (juices should run clear when you
		 cut into the thickest part of the chicken).
		 Serve immediately.

NOTES — Chicken should be marinated for a
minimum of 30 minutes, but will develop deeper
flavor if marinated up to 8 hours or overnight.
NUTRITION
Calories: 289kcal | Carbohydrates: 9g | Protein: 25g |
Fat: 16g | Saturated Fat: 3g | Trans Fat: 1g |
Cholesterol: 72mg | Sodium: 388mg | Potassium:
457mg | Fiber: 1g | Sugar: 8g | Vitamin A: 34IU |
Vitamin C: 2mg | Calcium: 17mg | Iron: 1mg

Motivate Me!

Don’t forget
Motivate Me!
If you haven’t already, you can access your wellness
incentive gift cards (up to $300) for successfully
completing specific wellness actions, such as
having an annual physical exam or by completing a
health assessment.

To learn more about
the program and how
to register visit
my.cigna or
contact HR at X2075 or
nuhr@norwich.edu
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Virtual HealthyCARE
90 Day Program
A comprehensive wellness program
designed to enrich your life and health.
Guided by a Nationally Certified Health
Coach, over the course of 13 weeks, you
will learn the fundamental aspects of
fitness, nutrition, stress management,
and behavior modification. Cost: $67
with most Cigna plans and with a
contribution toward the cost from
GMHEC (originally $499). Tuesdays, April
27th through July 20th noon-1:00 p.m. EST.
Contact Rebecca Schubert for details
rebecca.schubert@gmhec.org
To inquire about program date/times, to
register, or inquire about the cost with
other insurance providers, contact
genavix@edgevt.com
or call (802) 951-2320.

Check out the GMHEC Wellbeing Calendar: https://gmhec.org/gmhec-well-being-calendar/

Get Outdoors! Hiking and Biking Safety Tips

		

•
•
•
•
•
•
•
•
•
•

Be aware of your surroundings
Use only one earbud so you can also hear traffic
Walk facing traffic – ride along with traffic
Carry a fully-charged cell phone, identification,
and any medical requirements you may have
Go with a buddy following COVID guidelines
Tell someone where you are going
Wear a helmet
Wear visible clothing
Watch out for pedestrians
Be courteous to others

From PVE Neighborhood Watch
www.PVENW.org
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Stepping Up
to Step
Strong
The Green Mountain Higher Ed Consortium (GMHEC) is participating in
a FREE month-long steps challenge —and we hope you will join us! As
part of a community-wide effort to show support for trauma survivors,
GMHEC will join 50+ companies to take 500 million steps together between
May 1 and May 31. When the community’s total number of steps reaches
that goal, presenting sponsor Cigna will make a $100,000 donation to
The Gillian Reny Stepping Strong Center for Trauma Innovation at
Brigham and Women’s Hospital.
Registration is open until April 30, visit the GMHEC Wellness Calendar
https://gmhec.org/gmhec-well-being-calendar/
or Contact Rebecca Schubert (rebecca.schubert@gmhec.org)
to register or for further details.

Upcoming Professional Development Opportunities
From
KnowledgeWave provides a blended learning
approach for today’s most popular business software
via videos, live webinars, and live instructor-led
learning. These are free to Norwich employees.
To register:
https://members.knowledgewave.com/secure/invites/
adb7ea45-6178-434e-8cc8-f63b7b8082ae
If you are already registered, you can access through
Norwich SSO page.
We invite you to register for any webinars that would
be useful for you. Sometimes a little training can help
you be more effective and productive at work…which
in turn leads to feeling happier and more satisfied with
your work.

May Webinars

• Excel Everywhere

05/05 at 3 p.m. EDT | 30 min

• Managing Meetings: Status Updates
05/11 at 10 a.m. EDT | 30 min

• Meet Like a Pro in Teams

05/12 at 1 p.m. EDT | 30 min

• Real Mentors and Nurture Peer Relationships
05/13 at 1 p.m. EDT | 30 min

• PowerPoint Tips and Best Practices
05/19 at 1 p.m. EDT | 60 min

• Asserting Yourself in the Workplace:
A Webinar Series
05/26 at 1 p.m. EDT | 30 min
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VT Corporate Cup 2021
The organizers of the Vermont Corporate Cup
Challenge and State Agency Race, announced the
2021 race is scheduled for the end of the summer.
Next year the race will be scheduled in May as usual.
This year’s race planning is underway, currently
focusing on two options due to the uncertainty
of the future requirements of the pandemic. The
preferred choice is to have an in-person event.
Safety is our main priority for all involved and
approval must first be granted from State officials.
Our committee will continue to monitor all
requirements and recommendations by the officials
and will await approval.

Option Two: Virtual only. Participants will be able to
complete the 5k race anywhere, any time between
September 1st through October 31st.
Participants may register for either option,
beginning May 1st. If on June 14th the planning for
the in-person event has been cancelled, All those
registered for the “In-person” race will be transferred
to the Virtual option. No refunds will be authorized.
Important notes for this year’s race
(regardless of option 1 or 2):
• Registration will open on May 1, 2021

If approval has not been granted by June 14th, our
committee will discontinue all planning efforts for an
in-person race in 2021.

• Entry Fee (no refunds):
Early Registration (Before May 31st): $28.00
Registration (June 1st - October 31st): $33.00

Option One: An in-person race with a virtual
component. Tentatively scheduled for Thursday,
September 16th. This option will only take place
if approved by the local health and government
authorities, prior to June 14th.

Corporate Cup registration fees paid by GMHEC.
To register, contact Rebecca Schubert at
rebecca.schubert@gmhec.org

Coming Soon!
NU Closure Dates

Friday, May 28 • FREE day off,
thank you President Anarumo!
Monday, May 31 – Memorial Day
Monday, July 5 – Fourth of July

The Work Group

Join the May 6 session to discuss Luck vs. Opportunity.
The Work Group is an informal, moderated discussion forum
open to Norwich University employees at all levels but
specifically targeted at those staff who serve as administrators
or managers who supervise small or medium sized teams.
Contact Megan Liptak, Facilitator, for access details at
mliptak@norwich.edu
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Register now for
TIAA’s live webinars
Keep your financial
goals on track with
TIAA’s live webinars.
Reserve your
spot today.

Halfway There: A retirement checkpoint
You can give yourself a mid-career financial checkup to evaluate your current
savings, formulate a plan to help pursue your savings goals and manage competing
financial priorities.
May 11 at 12 p.m. (ET)

Paycheck for life

Visit TIAA.org/
webinars to register
or watch past
presentations
on demand.

You’ve worked hard to save for retirement. TIAA can help you understand how to create
a plan that protects you against key retirement risks as well as helps build a diversified
retirement income plan.
May 11 at 3 p.m. (ET)

Responsible Investing: Portfolios with purpose
Make an impact with a social choice. Did you know that responsible investing enables
investors to align their social and environmental principals with their financial goals?
Learn the factors that make an investment socially responsible, the history of RI and
ways for individuals to incorporate RI into their investment strategy.
May 12 at 12 p.m. (ET)

Money at Work 2: Sharpening investment skills
Feel more secure in your savings strategy by verifying you’re on the right track. And
if you’re off track, know what adjustments you need to make. Learn how to plan your
investments and hold on to as much of your nest egg as possible.
May 12 at 3 p.m. (ET)

The 411 on 529 college savings plans
You can learn how 529 college savings plans work and how to invest in one for a child,
grandchild, yourself or other loved one.
May 13 at 12 p.m. (ET)

Health savings accounts as a nest egg
You may know about the tax advantages of contributing to a Health Savings Account
(HSA), but did you know that HSAs are also a way to save for healthcare expenses in
retirement? During this discussion, we’ll go through how HSAs can help you in your
journey toward financial wellness.
May 13 at 3 p.m. (ET)
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Expect Challenge. Achieve Distinction.

TO:

Norwich University Employees

FROM:

Dr. Mark Anarumo, President

SUBJECT:

End of Employee Campus Quarantine

DATE:

April 27, 2021

With the departure of most students from campus on Sunday, May 2nd, the employee campus
quarantine will end Monday, May 3rd, at which time employees will be permitted to work on campus.
Remote work is still authorized according to employee preference and supervisor approval. Until our
vaccination rates increase, campus de-densification is still desirable.

Employees who do work on campus are still required to observe CDC and State of Vermont COVID-19
health and safety protocols including wearing a mask, maintaining physical distancing, washing
hands frequently, and completing the daily health assessment online or with their supervisor upon
arriving to work.
On campus COVID-19 testing of employees will cease on Friday, May 7th. Testing hours for the week
of May 3 - 7 are from 8:30 to 10:30 a.m. Employees may continue to be tested without charge at
multiple sites throughout the central Vermont region. Those sites may be found here: https://
www.healthvermont.gov/covid-19/testing/where-get-tested.

At this time employees are strongly encouraged to receive the COVID-19 vaccination/s unless
otherwise directed by their medical provider. Our goal is to have a fully vaccinated campus with full
in-person education for the fall semester. More information on Norwich University’s vaccination
policy will be announced at a later date once conversations with the State of Vermont and other
institutions of higher education conclude.
Please direct any questions to Human Resources at nuhr@norwich.edu or (802) 485-2075.

Office of the President

158 Harmon Drive, Northfield, VT 05663-1035 • (802) 485-2065 • Fax (802) 485-2929 • manarumo@norwich.edu •

www.norwich.edu
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Hails and Farewells: January–April 2021
Hails
Julia Brown
Tracy Cook
Kevin Currier
Matthew Currier
Sara Garland
Martin Hanifin
Angela Moore
William Pine
Laura Woods

Custodian
Accounts Payable Administrator
Grounds Crew Team Leader
Custodian
Assistant Director, Alumni & Family Engagement - Social Media
Vice President, Finance/Chief Financial Officer
User Support Specialist
Library Evening/Weekend Supervisor
Library Evening/Weekend Supervisor

Farewells
James Baker
Gregory Booth
April Buswell
Ashley Calabrese
Christopher Hanna
Elizabeth Saldi
Raymond Zirblis

Custodian
Custodian
Accounts Payable Administrator
Human Resources Specialist
Custodian
Mailroom Clerk
Adjunct Faculty
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