NU@WORK
NEWS FROM HUMAN RESOURCES – WELLNESS – EMPLOYEE DEVELOPMENT

2020 W E L L N E S S AWA R D S
NU Wins Two Awards!
Cigna Well-Being Award®
The Cigna Well-Being Award® recognizes that a commitment
to wellness can impact everything from employee health and
satisfaction to company bottom lines. This year’s recipients
embrace the belief that a healthy life means more than good
physical health. Their well-being programs support employee
whole health – an approach that works to address physical needs,
as well as the emotional, financial, social and environmental
impacts to an individual’s well-being. Congratulations Norwich!

VT Worksite Wellness Award
Each year, the Governor’s Council on Physical Fitness and
Sports recognizes Vermont employers which promote a work
environment that encourages and enables employees to improve
their overall health.
Norwich was awarded a Silver Award for demonstrating an
established wellness strategy promoting healthy environments
and supporting the well-being of our employees.
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Wellness
Ambassadors
You may have heard that
the wellness committee is
looking for faculty and staff
who will serve as Wellness
Ambassadors. Wellness
Ambassadors will help spread
the word about our wellness
events as well as participate
in and encourage others to
participate in well-being
initiatives, programming, and
events.
A more detailed description
can be found on the Wellness
Page on the benefits portal
http://norwich.trgportal.com/

Thank you to the Norwich Wellness Committee, The Richards
Group, and the Green Mountain Higher Ed Consortium for their
commitment to providing a culture of fitness and well-being.
Let’s show how strong and
unified the Norwich family
is by sharing your words of
encouragement to students
during these challenging times.
To learn more visit:
#NorwichTogether SWAY
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Annual
Staff Retreat
The annual Staff Retreat was
successfully held on January 6,
2021 in a virtual format. President
Anarumo was the keynote speaker.
About 150 participants attended
workshops that included financial
wellness, body mechanics, yoga
and meditation, excel, zentangles
and a virtual museum tour.

Hopefully we can be in
person for 2022!

Upcoming Proffesional Development Opportunities
From
KnowledgeWave provides a blended learning
approach for today’s most popular business software
via videos, live webinars, and live instructor-led
learning. These are free to Norwich employees.
To register:
https://members.knowledgewave.com/secure/invites/
adb7ea45-6178-434e-8cc8-f63b7b8082ae
If you are already registered, you can access through
Norwich SSO page.
We invite you to register for any webinars that would
be useful for you. Sometimes a little training can help
you be more effective and productive at work…which
in turn leads to feeling happier and more satisfied with
your work.

February Webinars

• Public Speaking for the Presenter
02/11 at 3 p.m. EST | 60 min.

• Read Regularly and Write Regularly
02/16 at 1 p.m. EST | 30 min.

• Microsoft Excel Custom Number Formats
02/18 at 1 p.m. EST | 30 min.

• Dealing With Negativity in the Workplace
02/24 at 10 a.m. EST | 30 min.

• Microsoft Teams: Breakout Rooms
02/25 at 10 a.m. EST | 15 min.

• Save and Access Your Files in Office 365
02/25 at 1 p.m. EST | 30 min.
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A Chance to
Improve Your
Health
Norwich is offering an opportunity to join the
Omada® program, if you’re eligible. Don’t miss this
chance to lose weight, build healthy habits, and
improve your overall health with this personalized
program. Find out if you’re eligible at omadahealth.com/norwich
Omada connects the dots between knowing how to get healthy and actually doing it. You’ll gain 24/7
support from a professional health coach, accountability from a wireless smart scale, empowerment
from weekly lessons, and encouragement from an online community.
All at no cost to you: If you or your covered adult dependents are enrolled in our medical plan offered
through Cigna, are at risk for type 2 diabetes or heart disease, and are accepted into the program, you’ll
receive the program at no additional cost.

Visit omadahealth.com/norwich to learn more.
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Medicare & You

Presented by the Vermont Council on Aging
If you are turning 65 and enrolling in Medicare, this workshop will help you:
•
•
•
•

Understand your Medicare coverage options
Make informed decisions about your Medicare coverage
Learn what financial assistance is available
Get your Medicare questions answered

JOIN US: March 4 from 12-2 p.m.
Join Zoom Meeting
https://zoom.us/j/96670411356?pwd=YzRjOFRMamxXemRvcUkyOHB0RXVMQT09
Meeting ID: 966 7041 1356
Passcode: 293492
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Motivate
Me!

WINTER 2021

Motivate Me! is the 2021 wellness incentive
administered by Cigna. Employees can earn points
by successfully completing specific wellness
actions, such as having an annual physical exam or
by completing a health assessment. These points
can be redeemed for gift cards up to $300 annually.

Join us on
Thursday
2/11 (3 – 4 p.m.)
and
Tuesday
2/16 (1– 2 p.m.)
Learn more about the
program and how to
register.
Webinar details will
follow, stay tuned to
my.norwich bulletins!
NOTE: This program is
available to ALL benefit
eligible employees
including employees who
do not enroll in the NU
medical plan.
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For Norwich University Faculty and Staff

IT PAYS
TO GET
HEALTHY
MotivateMe rewards your healthy actions
Starting in 2021, Norwich University faculty and staff can earn up to a
$300 reward for completing qualifying health and wellness activities.
The more you do, the more you earn.
You can earn rewards for participating in a variety of activities, including:

›
›
›

Health assessment

The rest is up to you
For more information or
help setting up your account,
visit myCigna.com or call
800.244.6224.

Annual preventive exams
And a variety of other healthy activities

Getting started is easy

*Incentive awards may be subject to tax; you are
responsible for any applicable taxes. Please consult
with your personal tax advisor for assistance.

Visit myCigna.com starting in January 2021 to:

›
›
›
›
›

Find detailed instructions on how to get started
View a list of eligible goals and matching rewards

Online and
health
management
programs
Check
track
your completed
goals and earned rewards.
Reasonable
alternatives
may
be
available
for certain activities. Please
Cigna Healthy Pregnancies, Healthy Babies®
refer to program materials for more information.
And a variety of other healthy activities]

[** The downloading and use of the myCigna
Mobile App is subject to the terms and conditions
of the App and the online stores from which it is
downloaded. Standard mobile phone carrier and
data usage charges apply.]

Getting started is easy
Visit [myCigna.com] and select Incentive Awards Program to:

›
›
›

Find detailed instructions on how to get started
View a list of eligible goals and matching rewards
Check and track your completed goals and earned rewards

If you are eligible for an incentive as part of your employer wellness program: For all participants - If you think you might be unable to meet a standard for a reward under this wellness program,
you might qualify for an opportunity to earn the same reward by different means. Please refer to your employer’s program materials for program and contact information, or contact Cigna at
855.246.1873 and they will work with you and, if you wish, with your doctor.
For participants who may have an impairment - If you are unable to participate in any of the program events, activities or goals because of a disability, you may be entitled to a reasonable
accommodation for participation, or an alternative standard for rewards. For worksite accommodations please contact your employer at eliptak@norwich.edu. For accommodations with online,
phone or other Cigna programs, please contact Cigna at 855.246.1873.
COBRAND LOGO HERE
All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life Insurance Company, Connecticut General Life
Insurance Company, Cigna Behavioral Health, Inc., and Cigna Health Management, Inc. The Cigna name, logo, and other Cigna marks are owned by Cigna Intellectual Property, Inc. All models are
used for illustrative purposes only.
[All
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COVID-19 Surveillance Testing for Employees
employee who does not work on campus for an
entire work week (Monday-Friday) is not required
to test that week but may continue testing the
following week.
Testing Center Hours of Operation are 8:30 a.m. 2:30 p.m., Monday–Friday in Plumley Armory.
Important: Is it strongly encouraged—BUT NOT
REQUIRED—to schedule an appointment for your
selected/assigned test day. To do so, visit:
https://outlook.oﬃce365.com/owa/calendar/
Spring2021COVIDTesting@norwich0.onmicrosoft.
com/bookings/s/_JK6vBWD-0CigwVxRgtv1Q2

Employees must be tested 2-7 days before their
return to work on campus when the quarantine
period is over.
Employees will be tested weekly throughout the
Spring semester and are asked to test on the same
day of the week whenever possible. Tuesdays and
Thursdays are lower density testing days, so please
consider selecting one of those two days for your
testing schedule.
Employees who are working 100% remotely for
the entire semester are not required to test. An

Coming Soon!
A “Deeper Dive” on Saving
and Financial Wellness
Thursday, 3/2, 2 – 3 p.m.
More details to follow

Medicare & You – VT Council
on Aging
Thursday, 3/4, 12 – 2 p.m.

When you come to the testing facility:
You must wear a mask.
You must present proof of completion your Daily
Health Survey on a mobile device or complete a
paper certification prior to testing (copies will be
available at the testing site.
For any questions regarding COVID-19 testing
contactcovidtesting@norwich.edu.

Be careful out there!
Dress for the weather!
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Hails and Farewells: November 2020–January 2021
Hails
James Baker
Jordan Bergeron
Denise Brill
Katelin Emerson
Toni Grout
Keegan Heston
Byron Henry
Tonya Humiston
Renee LaGue
Aleia Manning
Connor Noyes
Mark Perry
Kevin Procell
Sally Russick
Benjamin Sabo
Andrew Sumner

Custodian
Public Safety Officer
Operations Manager, Norwich Pro
Library Evening/Weekend Supervisor
Student Support Advisor
Assistant Director of Admissions
Program Director, CGCS
Associate Director of Admissions
Human Resources Assistant
Research Assistant for NSA Grant
Grounds Crew Worker
Research Assistant for NSA Grant
Admissions Coordinator
Instructional Developer
Custodial Supervisor
Public Safety Officer

Farewells
Tyler Booth
Herbert Carleton
Jessica Chauvin
Deborah Dickinson
Michel Kabay
Ashley Lopez
Sam Mattson
Francis Moore
Dana Routhier
Ryan Smith
Ana Tapia
Tracee Turnbaugh
Thomas Yandow

Custodian
Mailroom Supervisor
Assistant Director, Alumni & Family Events
Cadet Uniform Store Clerk
Professor of Computer Information Systems
Project Manage, Norwich Pro
Assistant Director of Admissions
Chief Information Officer
Director of Provost Communications and Operations
Assistant Director of Class Giving
Admissions Coordinator
Helpdesk Specialist
Associate Professor of Accounting

HR@WORK
(802) 485-2075 • nuhr@norwich.edu

